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q33.	One	of	the	contract-based	employees	serving	in	your
unit	resigns,	so,	your	unit	applies	for	a	recruitment	of	new
employee.	During	one	of	the	recruitment	meetings,	the
chief	of	your	agency	implies	that	one	of	the	applicants	is
qualified	for	the	job.	If	you	are	the	case	officer,	what	would
you	do?
Sample	citation	of	the	data	source
Data	analyzed	in	this	article	[paper,	book,	chapter,	report]	were	from	Taiwan	Institute	for
Governance	and	Communication	Research	(TIGCR),	2018:	Taiwan	Government	Bureaucrats	Survey
(TIGCR-TGBS	2018).	The	principal	investigators	of	multi-year	project	TIGCR	are	Professor	Chi	Huang
(National	Chengchi	University)	and	Professor	Chingching	Chang	(National	Chengchi	University).
TIGCR-	TGBS	2018	is	the	first	year	online	survey	data	of	the	TIGCR	government	bureaucrats’	panel
survey	on	“Political	attitude,	Policy-making	and	Governance	Communication	in	Taiwan”.	The
principal	investigators	are	Professor	Chi	Huang	and	Professor	Chingching	Chang.	More	information	is
on	TIGCR	website	((http://tigcr.nccu.edu.tw/).	The	author(s)	appreciate	the	assistance	in	providing
data	by	the	institute	and	individual(s)	aforementioned.	The	author(s)	are	alone	responsible	for	views
expressed	herein.	DOI：10.6923/TW-TIGCR-TGBS2018

(For	more	archives:	https://tigcr.nccu.edu.tw/en/survey-search)

No. Value	Label Frequency Percent

1
Handling	the	recruitment	according	to	the
existing	procedures	without	taking	the	opinion	of
the	chief	into	consideration.

767 81.34%

2
Trying	to	make	the	applicant	recommended	by
the	chief	be	selected	without	taking	the
qualifications	of	this	applicant	into	consideration.

176 18.66%

943 100%
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