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g33. One of the contract-based employees serving in your
unit resigns, so, your unit applies for a recruitment of new
employee. During one of the recruitment meetings, the
chief of your agency implies that one of the applicants is
qualified for the job. If you are the case officer, what would
you do?
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No. Value Label Frequency Percent

Handling the recruitment according to the

1 existing procedures without taking the opinion of 767 81.34% ‘

the chief into consideration.

Trying to make the applicant recommended by
2 the chief be selected without taking the 176 18.66% \:’
qualifications of this applicant into consideration.

943 100%
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